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Canadian Independence (Red and White) Thread 
of Canadian Studies-Hosted Conference 


From 16 to 18 January, the Canadian 
Studies Program will host a 

national conference titled “A 
Debate on Canadian 

Independence: Perspectives from 
the 1980s.” 

The conference is aimed at a 
non-specialist audience from the 
University community and the 
general public. Speakers will 
address the central issue of 
Canadian politics in the 
mid-1980s—the relationship 
between the ideology of the 
marketplace, closer ties to the 
United States and Canadian 
sovereignty. 
don Laxer, Sociology, says that 
e\. , few decades, often when the 
economy is faring poorly, 
Canadians have considered 
establishing closer relations with 
the United States as a way of 
improving the situation. “Each 
time such a proposal is made, it 
sparks a debate on Canadian 
independence. The debate has 
always revolved around 
philosophic as well as economic 
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issues. Advocates of closer ties to 
the United States have usually been 
adherents of a laissez-faire or 
market-oriented philosophy 
(neo-conservatism), while their 
opponents have believed in the 
positive use of government to 
ensure the maintenance of an 
independent, east-west 
community. The nationalists have 
assumed that Canada was a nation 
created in defiance of the market 
forces of North America, while free 
marketers have argued that a 
stronger Canadian economy, 
induced by the unleashing of 
market forces, will be better able to 
maintain an independent state. 
These philosophic issues have 
spilled over to the cultural sphere 
and raised questions such as: Cana 
commercially-oriented cultural 
industry portray a distinctive 
Canadian culture or will American 
ideas and programming 
overwhelm the Canadian identity? 
Why does it matter what Canadians 
read or watch as long as they get 
what they want? This 
long-standing debate about closer 
ties to the United States and 
Canadian independence has been 
renewed with vigor in the new 
realities of the 1980s,” Professor 
Laxer says. 

These controversial issues will be 
put to the audience in the form of a 
debate between leading advocates 
of opposing positions. Speakers are 
prominent Canadians from across 
the country; they represent 
universities, business and the arts, 
and provide an interesting mix of 
perspectives and experiences. 

There will be seven sessions 
between Thursday evening (16 
January) and Saturday afternoon 
(18 January). At 7:30 p.m., Wendy 
Dobson, Executive Director, C.D. 
Howe Institute, and Paul Phillips, 
Department of Economics, 
University of Manitoba, will 
consider “Free Trade and Canadian 


Sovereignty.” 

There will be four sessions on 17 
January. At 9:30 a.m., University of 
Alberta Professors Brian Scarfe, 
Economics, and Garth Stevenson, 
Political Science, will speak to the 
topic “Closer Ties to the United 
States: Implications for the 
Provinces.” 

Session II, to start at 1 p.m., is 
titled “The Ideology of the 
Marketplace and Canadian 
Nationalism.” Speakers will be 
Patricia Marchak, Department of 
Sociology, University of British 
Columbia, and Michael A. Walker, 
Director, Fraser Institute. 

At 3:30 p.m., “The Western 
Accord: The Roles of Government 
and the Marketplace in Canadian 
Energy Policy” will be addressed by 
Larry Pratt, Department of Political 
Science, University of Alberta, and 
John Barr, Director of Public 
Affairs, Syncrude Canada Limited. 

Session IV, “Foreign Ownership 
and Economic Development,” will 
get under way at 8 p.m. David 
Crane, author and Toronto Star 
writer, and Carl Beigie, senior 
economist, Dominion Securities 
Pitfield Ltd., will speak. 

During the penultimate session 
(10 a.m. to noon, 18 January), 
writer and broadcaster Susan Crean, 
and Richard Ouzounian, Associate 
Director, Stratford Festival, will 
comment on “Cultural Policy and 
the Canadian Identity.” 

“The CBC in Canada’s Future” is 
the title of the last session. Speakers 
will be Jim Edwards, MP, Standing 
Committee on Communications, 
and Gordon Fearn of our 
University’s Department of 
Sociology. 

Friday day sessions will be held 
in the Council Chamber, 
University Hall. All other sessions, 
including the Friday public 
evening session, will take place in 
2-115 Education North. 

Registration is $50 regular and 


Tri-Bach 
Artist-in-Residence 
Program Launched 


The Tri-Bach Artist-in-Residence 
program was officially launched on 
16 December with the presentation 
of a cheque for $150,000 (plus 
$6,000 accumulated interest) to the 
Department of Music. The 
contribution is intended to 
commemorate the Bach 
Tercentenary Festival held 
primarily in Edmonton, 21 March 
to 6 April 1985. 

At the presentation ceremony at 
University House, Dean Terry 
White said that while some 
planning had been done, the 
position will not be filled until 
early next year. When he tossed out 
the name Pavarotti (“why not?”), 
he set up President Horowitz for 
this quip: “You (the University) 
may have a Pavarotti for a few 
weeks but you've had a Horowitz 
for several years.” 

The annual interest generated 
from the money will be used to 
bring to campus one or more 
performing classical musicians of 
significant international 
reputation. During the period of 
residence, the artist(s) will conduct 
master classes for students and give 
at least one public concert. Every 
effort will be made to involve 
students from as many 
post-secondary institutions within 
the province as possible. Where 
feasible, professional musicians in 
symphony orchestras will be given 
the opportunity of working with 
the artist(s). 

The Department of Music will 
maintain a consultative liaison 
with the Tri-Bach Foundation 
whose Sherburne McCurdy made 
the presentation so that the two are 
of one mind about the planning for 
the program. 

The Continental Bank of Canada 
may sponsor certain public concerts 
which will be presented in 
association with the 
Artist-in-Residence Program. 0 


$10 for students, seniors and the 
unemployed. Public evening 
sessions are free. For registration 
forms and programs, contact Joan 
Booth, Canadian Studies Office, 
Arts 306, 432-5086. 

“A Debate on Canadian 
Independence: Perspectives from 
the 1980s” is assisted by funds from 
Alberta Advanced Education, the 
Social Science and Humanities 
Research Council of Canada, and 
the University of Alberta. 0 
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Alberta Laser Institute Given Funding 
to Establish Laser Applications Laboratory 


Economic Development Minister 
Hugh Planche recently presented 
the Alberta Laser Institute with a 
cheque for $500,000 as the first 
installment of the institute’s 
funding from the Government of 
Alberta. 

The funds will allow the 
institute to set up its laser 
applications laboratory and buy 
hardware, including welding, 
cutting and treating equipment, 
hard facing lasers, industrial 
manipulators and robotic 
equipment. 

The institute was established by 
the University of Alberta in 1984. 
Mr. Planche announced in June 
1985 that the provincial 
government would fund the 
institute for a total of $5 million 
over five years. 

The mandate of the Alberta Laser 
Institute is to investigate the use of 
lasers within Alberta industry, and 
to assist industry with the 
development and implementation 
of laser systems to provide more 
cost-effective production 
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technology. 

Several proposals for industry are 
under way at the institute, and 
staff are negotiating contracts with 
three or four Alberta companies. 
Lasers are used for welding, cutting 
or drilling holes in steel, quartz 
and plastic. They are also used for 
cutting textiles and in survey and 
construction work. Laser systems 
are used in supermarkets as 
point-of-sale scanners and by the 
RCMP in fingerprint detection. 

In making the presentation, 
Mr. Planche said: “The services 
offered by the Laser Institute will 
serve as a resource centre for 
Alberta industry and assist industry 
in remaining competitive in world 
markets. The contribution of this 
money again confirms the 
commitment of the Government of 
Alberta to the important high 
technology sector. The function of 
the Alberta Laser Institute is 
another building block in the 
infrastructure that is vital to the 
sector.” O 
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Sociologists Care 


In The Globe and Mail of 31 December 1985 there are three letters 
by sociologists. Our own Gordon Hirabayashi writes about 
implications of suspending the Charter of Rights. C. Michael 
Lanphier of York University is concerned with drawing 
conclusions for purposes of immigration study from inadequately 
selected samples. Thelma McCormack, President of the Canadian 
Sociology and Anthropology Association, draws attention to the 


tribune to five letters. 
Karol ]. Krotki 
Sociology 


publish our pen pal request. 


as well. 


best from the heart of Europe. 
Zdenek Brlica 

Nerudova 1032 

697 01 KYJOV 

Czechoslovakia 


fact that increasingly data of vital interest to the society, 
collected at the expense of the taxpayer, are available only to 
well-heeled users. She also asks some hard questions on opinion 
polls sponsored by governments. 

The end-of-year issue of the national newspaper used up the 
usual page of letters to editors for an overview of the opinions of 
editorial cartoonists during the year and limited the readers 


Pen Pal Request From Czechoslovakia 


Our warmest greetings to all of you. Perhaps you'll be surprised 
upon receiving our short letter. The reason why we have de- 
cided to drop a few lines to you is simple—we would like to 
correspond with people from your lovely country. We suppose 
you've got your own University newspaper where you could 


You live in a country with another culture and other pre- 
sumptions than our own—aspects which make a friendship with 
your people interesting. We'd like to swap postcards and books, 


Well, there are four of us—I, Zdenek, am 36 years old, my 
wife, Marianna, is 33, our Barbara is 7 and Zdenko is one and 
half. The door of our home will always be opened to everyone 
who shall try to create long-lasting friendship with us. 

We are looking forward to some replies and wishing you the 


Recreation and Leisure Studies 
to Host Seppo Iso-Ahola 


Seppo Iso-Ahola of the University 
of Maryland will be visiting the 
Department of Recreation and 
Leisure Studies from 13 to 30 
January under the University’s 
Distinguished Visiting Professor 
program. Dr. Iso-Ahola is an 
internationally renowned scholar 
in the area of the social psychology 
of leisure. A native of Finland, who 
received his graduate education at 
the University of Illinois, 

Dr. Iso-Ahola has written two 
books, The Social Psychology of 
Leisure and Recreation (Wm. C. 
Brown, 1980), and Psychology of 
Sports (1985). In addition, he edited 
the book Social Psychology 
Perspectives on Leisure and Recreation 
(C.C. Thomas, 1980) and has 
written a large number of articles 
pertaining to various facets of the 
leisure studies field, including 


tourism, youth sports, and 
recreation for special populations. 
Dr. Iso-Ahola is currently the 
editor of the Journal of Leisure 
Research, one of the leading 
journals in the leisure studies field. 

During his three-week stay at 
our University, Dr. Iso-Ahola will 
present a number of guest lectures 
and seminars. Two of the lectures 
which should be of particular 
interest to the general public are 
“Leisure and Well-Being”, to be 
presented on Wednesday, 15 
January, at 7 p.m. in PE E-120, and 
“Leisure and Boredom”, scheduled 
for Tuesday, 28 January, at 12:30 
p-m. in PE W1-01. Individuals whe 
wish information pertaining to 
Dr. Iso-Ahola’s other lectures 
should telephone the Department 
of Recreation and Leisure Studies, 
432-5171. 0 


William Fagan: McCalla Professor 


William Fagan, Elementary 
Education, has been awarded a 
McCalla Professorship which will 
allow him to concentrate on his 
15-year interest in children who are 
uccessful in school and who 
C become adult illiterates. Dr. 
Fagan, who will hold the 
professorship in 1986-87, feels that 
“we know so little about adult 
illiterates and seem to assume that 
they appear spontaneously at age 
18, rather than being continual 
products of the school system.” 
Another area of interest to 
Dr. Fagan is a particular subgroup 
of adult illiterates—inmate 
populations. “Not only is this 
group different from adult 
illiterates living in the dominant 
culture, but I also find the literacy 
teachers of this group are different 
(by necessity must be so, since it is 
difficult, if not impossible, to 
follow a set curriculum),” he says. 
The core of Dr. Fagan’s research 
over the years has always centred 
on the cognitive processes or 
operations which characterize 
various learning events. His 
earliest work was of an informal 
nature (action research) during his 


years as Director of the Reading and 
Language Centre and the main 
results of the research done at the 
Centre was to devise better 
screening instruments and better 
teaching techniques. His first 
formal study was directed at theory 
building to describe the language 
of upper elementary children (at 
that time the common belief was 
that language had developed by the 
time children entered school) and 
to relate children’s oral and written 
language and author's language. 
Since then, Dr. Fagan’s research 
has focussed more on the cognitive 
processes in which readers engage 


while reading and in retaining 
information read for later use. To do 
this, he developed two analytical 
instruments, one of which has 
formed the basis of 20 master’s and 
doctoral studies and some staff 
research. Within this cognitive 
process model, he has studied the 
learning behaviour and changes of 
preservice teachers in reading 
methods courses. 

Currently, he is in the final 
phases of completing a study in 
which he compared the cognitive 
processing profiles of adult 
illiterates, low and average grade 2 
readers, and low and average grade 


4 readers. Dr. Fagan also has a 
longitudinal study in progress 
where he’s studying the cognitive 
processes of a reader from the 
entrance of grade 4 to the first 
semester of grade 7. 

He has broadened his research 
interests recently and they now 
include the social nature of learning 
within which the cognitive 
operations are embedded. 
Consequently, 

Dr. Fagan is interested in the 
broader implications of literacy 
learning and the contextual factors 
that enhance, or militate against, 
this learning. 0 


Grant to Speak on Burns for Broadus Lectures 


Raymond Grant, who will deliver 
the Edmund Kemper Broadus 
Lectures for 1986, has chosen “The 
Laughter of Love: A Study of 
Robert Burns” as his subject. Well 
timed to lead up to the celebrations 
of Burns’s birthday on 25 January, 
Dr. Grant will present his 


Activities 


W.H.O. Schmidt, Professor Emeritus, Department of 

Educational Psychology, will be spending January and 

February, 1986, at the Hebrew University of Jerusalem, 
studying the manuscripts of William Stern (1871-1938), the 
German Jewish psychologist who was responsible for initiating 
many new developments in psychology. Maria Schmidt-Ihms 
will be assisting in the study, which is financed by the Social 
Sciences and Humanities Research Council of Canada... 
Cambridge University Press has published the L.A. 
Kosifski-edited book Population and Development Projects in Africa 
(329 pp.; co-editors J.I. Clarke and M. Khogali... Susan Haske 
recently returned from a one-month United Nations consultancy 
at the School for the Deaf in Mandalay, Burma. The position 
involved equipment and program reviews as well as in-service 
training in the areas of audiological assessment and management 
and communication skills development . .. Karol J. Krétki, 
University Professor/Sociology, and Rodrigo Berrios Loyola, 
graduate student in Economics, took part in a three-day seminar 
for Latin American and Canadian demographers on research 
methodology organized by the Canadian International 
Development Agency in Hull, Quebec. The previous seminar was 
held at the University of Alberta in 1979. Dr. Krétki co-authored 
the first published report from the first all-Canada fertility study: 
“Contraceptive use in Canada, 1984”, Family Planning Perspectives 
/New York/17, 5:209-215, September-October 1985. 


perceptions of the Scottish poet on 
15, 17, 20 and 22 January at 4 p.m. 
in L-1 Humanities Centre in four 
lectures titled “Gie me ae spark 0’ 
Nature’s fire”, “Scots, wha hae wi’ 
Willace bled”, “Then wi’ a rhyme 
or song he lash’t ‘em”, and “O what 
a canty warld were it”. 

A Scot himself, born and 
educated in Aberdeen, Dr. Grant 
has a natural interest in Burns, 
although his first love and 
continuing specialty is Old English 
literature. He has published several 
articles on Burns and his lectures 
will be based on his recently 
completed book on the poet, which 
is now in press. 

This annual lecture series was 
established in honor of Edmund 
Kemper Broadus, one of the first 
four professors at our University 
and the first head of the 
Department of English. The 
lectures, delivered by a senior 
member of the Department of 


English chosen from among a 
number of nominees, are intended 
not only for colleagues and 
university students but for 
members of the public as well—and 
Dr. Grant’s colleagues know him as 
an eloquent and amusing speaker, 
well able to hold the attention of a 
broad audience. 

After earning an MA from the 
University of Aberdeen in 1964, 
Dr. Grant was awarded a PhD from 
Cambridge in 1967, the same year he 
was appointed Assistant Professor 
at our University. He became 
Associate Professor in 1974, and 
full Professor in 1980. He has 
published three books and a 
number of articles on Anglo-Saxon 
literature, which continues to be 
his area of special interest.jBut other 
directions attract him, too. Now 
that his book on Burns is completed, 
Dr. Grant is working ona 
book-length study of that mad 
monarch, Ludwig II of Bavaria. 0 


Skate Give-Away Scheduled 


The great Campus Recreation Skate 
Give-Away is slated for noon on 
Monday, 20 January, in the 
University ice arena. This is the 
time when the skates collected 
during the past month will be 
given, on an extended loan basis, to 
international students. The event 
was initiated by Campus Recreation 
who felt that unless these students 
were loaned skates many would not 
have an opportunity to live this 
unigely Canadian experience. 

To make the experience 
complete, Campus Recreation is 


organizing volunteer skating 
instructors to help the neophyte 
skaters take their first few strides 
on ice. Persons wishing to help our 
visitors learn to skate are asked to 
call Campus Recreation at 432-5607. 

Donations of skates are still 
being accepted. They can be 
dropped off at the Equipment 
Room in the Van Vliet Physical 
Education and Recreation Centre. 
If this is not convenient, donors 
should call 432-5607 and 
arrangements to collect the skates 
will be made. 0 
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Non-Academic Staff Job Evaluation Study 
(Equal Employment Opportunity Initiatives) 


1, Why Are We Undertaking This Study? 


The University’s Board of Governors approved the following 
policy statement in 1980: 

“The University wishes to ensure that within a reasonable period 
of time representation of male and female employees in all job 
classifications will approximate the proportion of qualified and 
interested persons of both sexes available.” 

A subsequent study was undertaken (known as the Mercer re- 
port) to examine employment and promotional practices at the 
University and determine if inequities exist in these areas. The 
Mercer study suggested that the current pay administration sys- 
tem was inclined to perpetuate discriminatory pay practices 
found in the marketplace. Generally, the audit indicated that a 
number of the job descriptions and classification descriptions 
now in use required updating. The classification of jobs under 
the current system was therefore not in complete keeping with 
the equal employment opportunity objectives. 

The Mercer report provided recommendations covering five 
broad areas: 


@ Employment practices. 

@ Compensation and benefits (including job evaluation). 
@ Staff training and development. 

@ Communications. 

@ Personnel procedures. 


This study is designed to address the second point relating to 
compensation and benefits. It involves the development and im- 
plementation of a new job evaluation and job classification sys- 
tem for non-academic staff positions at the University. Job evalu- 
ation and job classification systems are the primary tools used to 
administer salaries in any large organization. 

The other four areas identified in the Mercer report are to be 
addressed in completely separate studies. 


2. What Are the Purpose and Objectives of the 

Study? 

i) Purpose 

a) The implementation of a new point-factor job evaluation sys- 
tem called the Aiken plan. 

b)The evaluation of all non-academic staff positions at the Uni- 
versity (approximately 4,000). 

c) The development of appropriate job descriptions for all 4,000 
non-academic staff positions. 

d) The establishment of policies, practices and procedures to 
maintain and update pay administration systems at the Uni- 
versity. 


ii) Objectives of the Study 


To implement an equal pay for work of equal value compen- 
sation system in conjunction with the new classification system. 


3. What Exactly Will be Happening? 


The following points summarize the main steps in the study. 

1. Communication about the study to department heads and 
staff. 

This has been done through a series of presentations plus letters 
and memos to employees. We will continue to communicate 
with staff, department heads, NASA, etc. throughout this study. 


2. Prepare job definitions for about 400 benchmark positions. 
We have selected a representative sample of 400 jobs to deal 
with at the start, rather than dealing with all 4,000 jobs at once. 
The sample was selected so that we have approximately 1 in- 
cumbent from each of the 400 job classifications that now exist 
for non-academic staff in the University. The selection of indi- 
vidual incumbents within this benchmark group was basically 
random. Eventually, all 4,000 employees will have their jobs in- 
cluded in this study. 

To prepare job descriptions, we will be gathering information 
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in two ways. First we ask individual incumbents to fill out a job 
fact sheet (job questionnaire). The second step is to conduct a 
personal interview with each incumbent. From this information, 
study team members will prepare detailed job descriptions for 
each of the 400 benchmark jobs. These will be shown to each 
incumbent to ensure it represents an accurate picture of the job. 
This step should be completed by April 1986. 


3. Evaluate the 400 benchmark jobs. 

A UofA Job Evaluation Committee will use the Aiken Job Evalu- 
ation Plan to evaluate each of the 400 jobs. This committee will 
be trained in the use of the Aiken plan by Thorne Stevenson & 
Kellogg consultants. These evaluations should be completed by 
July 1986. 

Job evaluation is a technique used to measure in an objective 
fashion relative job worth. It does not consider individual in- 
cumbents in the job or personal levels of performance. Job eval- 
uation is a technique which simply allows an employer to group 
jobs of similar “worth”. This job evaluation exercise does not by 
itself alter the rate of pay for any individual job. 


4. Job definition for remaining jobs. 

On the basis of the job definitions prepared for the benchmark 
group of jobs, the study team will prepare any additional job 
definitions required for the remaining staff (estimated at from 
3,300 to 3,600). Once again, job fact sheets and personal inter- 
views will be used as required to collect up-to-date job informa- 
tion. This step will not be completed until mid-1987. 


5. Evaluate the remaining jobs. 

As for the benchmark jobs, a UofA Job Evaluation Committee 
will evaluate any remaining jobs not covered in the benchmark 
group. 

6. Conduct a salary survey. 

As part of this study, the consultants will conduct a survey of 
what other employers pay for jobs like those at UofA. This will 
ensure that UofA pay scales remain competitive in the market- 
place. 


7. Prepare a report. 
The report will include detailed documentation of the new sal- 
ary administration/job evaluation systems. This will include a 
detailed appeal procedure to be followed in the event that em- 
ployees feel particular job evaluations are inappropriate. 
Throughout this procedure, the study team will remain in 
close contact with NASA representatives, department heads and 
individual department liaison representatives. 


4, Who is Doing This Study? 


This study is being carried out under the direction of Thorne 

Stevenson & Kellogg (management consultants). The study team 

consists of TSK representatives plus UofA staff members sec- 

onded from Personnel Services and Staff Relations. The individ- 

uals working on the study team are: 

® Scott MacCrimmon (TSK)—Project Manager 

@ Peter Chung (TSK)—Project Coordinator (full-time on the 
campus) 

@ Faye Dau (UofA)—Study team member 

@ Inge Telzerow (UofA)—Study team member 


5. How Long Will This Study Take? 


The study will take an estimated 2 1/2 years to complete. This 
means the final report will not be prepared until 1988. 


6. Where Can I Get More Information? 


Each department or faculty has a designated personnel contact. In 
most cases, the personnel contact should be able to handle basic 
questions about this study. If you want more detailed 
explanations, the study team has an office at Personnel Services 
and Staff Relations Department, Assiniboia Hall. The telephone 
number there is 432-8164. Bev Peterson is our secretary, or speak 
to any member of the project team mentioned above. 


Currents 


Campus Reviews 


As part of the process of carrying out 
systematic reviews under the guidance 
of the President’s Advisory Committee 
on Campus Reviews (PACCR), the 
Department of Secondary Education is 
completing the self-study phase of the 
review process. The other major phase of 
the process is the site visit and 
assessment by the Unit Review 
Committee. In preparation for this 
second phase, PACCR invites written 
comment prior to 1 February. 
Submissions are for the use of the Unit 
Review Committee and will be held in 
confidence by the members of that 
committee. 

Submissions should be sent to: 
Mrs. L. Pearson, PACCR Office, 
W4-13 Chemistry Building, 
Attention: The Secondary Education 
Unit Review Committee. 


Rutherford Award Nominations 


Nominations are being accepted for the 
1 Rutherford Award for Excellence 
lergraduate Teaching. 

" ..e award was established in 1982 to 
recognize publicly excellent teaching, to 
publicize such excellence to the 

University and the wider community, to 

encourage the pursuit of such 

excellence, and to promote informed 

discussion of teaching and its 

improvement at this University. 
Nominations should be sent to: John 

Laing, Secretary, GFC Undergraduate 

Teaching Awards Committee (UTAC), 

2-1A University Hall. 

The deadline for receipt of 
nominations is 14 February. 


Swimming Program 

Swimming program registrations are 
now being taken for the Winter 1986 
session. Classes begin the week of 13 
January and cover the full range of Red 
Cross Learn-to-Swim classes for children 
and adults, Royal Lifesaving classes, and 
leadership courses (instructor 
certification, lifeguard certification, 
aquatic emergency care, pool managers 
certification). 

Information is available at the West 
Pool Office, W1-75 Van Vliet Physical 
Education and Recreation Centre, or by 
calling 432-3570. 


Skating Party 


The 1986 Old Time Skating Party has 
been scheduled for Sunday, 19 January, 
at 2:15 p.m. The venue is the Ice Arena. 
" snant-Governor Helen Hunley 
_rve as patron of the event and cuta 
ev swirls. Allan Warrack, 
Vice-President (Administration), will act 
as host. 
Music will be supplied by the 

University Concert Band. 


Extension Courses Brochure 


The Winter-Spring Brochure for the 
Faculty of Extension’s general interest 
courses is available by calling 432-3033. 


Talks 


Art and Design 


9 January, 5 p.m. Laura Vickerson’s slide 
presentation of her own work and that 
of other artists in Victoria. She will also 
discuss “The Edible Art Show.” 2-20 
Fine Arts Building. 


Medicine 


10 January, 8 a.m. P. Davis, “Uncommon 
Rheumatic Diseases.” 2-115 Clinical 
Sciences Building. 


Zoology 


10 January, 3:30 p.m. Stephen S. Tobe, 
Department of Zoology, University of 
Toronto, “Regulatory Mechanisms for 
Juvenile Hormone Titre and the Corpus 
Allatum in Insects: Are They Unique?” 
M-149 Biological Sciences Building. 


Slavic and East European 
Studies 


13 January, 3 p.m. L. Kueva-Szwierczek, 
“The Usage of the Bulgarian Definite 
Article with Nouns.” 776 General 
Services Building. 

20 January, 3 p.m. L. Kueva-Szwierczek, 
“The Usage of the Bulgarian Definite 
Article with Adjectives.” 776 General 
Services Building. 


English 


13 January, 4 p.m. Axel Knoenagel, “The 
Artist as Critic as Artist: William Dean 
Howells’ Concept of Realism.” 5-20 
Humanities Centre. 


Guild for Medieval and 
Renaissance Studies 


14 January, 3:30 p.m. Cary Nederman, 
“The Organic Metaphor in John of 
Salisbury’s Polycraticus: A Physiological 
Interpretation.” TBW-2 Tory Building. 


Edmund Kemper Broadus 
Lectures 


15 January, 4 p.m. Raymond J.S. Grant, 
“Gie me ae spark o’ Nature’s fire.” L-1 
Humanities Centre. 

17 January, 4 p.m. Raymond Grant, 
“Scots, wha hae wi’ Wallace bled.” L-1 
Humanities Centre. 

20 January, 4 p.m. Raymond Grant, “Then 
wi’ a rhyme or song he lash’t ‘em.” L-1 
Humanities Centre. 

22 January, 4 p.m. Raymond Grant, “O 
what a canty warld were it.” L-1 
Humanities Centre. 


Recreation and Leisure 
Studies 


15 January, 7 p.m. Seppo Iso-Ahola, 
Department of Recreation, University of 
Maryland, “Leisure and Well-Being.” 
E-120 Van Vliet Physical Education 
Centre.. 

28 January, 12:30 p.m. Dr. Iso-Ahola, 
“Leisure and Boredom.” W1-01 Van Vliet 
Physical Education Centre. 


Limnology and Fisheries 
Discussion Group 
16 January, noon. Pat Chambers, McGill 


University, “Light and Nutrients in the 
Control of Growth of Submerged Aquatic 
Plants.” G-217 Biological Sciences 
Building. 

23 January, noon. Harold Harvey, 
University of Toronto, “The Acid 
Deposition Problem: Accumulating 
Evidence of Rate of Change.” G-217 
Biological Sciences Building. 


Alberta Heritage 
Foundation 
For Medical Research 


16 January, noon. C.J. Pfeiffer, Professor of 
Veterinary Biology and Clinical Studies, 
Virginia Tech, Blacksburg, Virginia, 
“Spontaneous Peptic Ulcer Disease in 
Non-Laboratory Animals.” Visit is 
co-sponsored by Anatomy. 5-12 Medical 
Sciences Building. 


Chemical Engineering 


16 January, 3 p.m. Nicolas Kalogerakis, 
Department of Chemical Engineering, 
University of Calgary, “Simulation and 
Control of Continuous Penicillin-G 
Fermentations.” E342 Chemical / Mineral 
Engineering Building. 


Advisory Committee on 
Women’s Studies 


16 January, 7:30 p.m. Jennifer Dickson, 
lecture /slide show, “States of the Mind 
and the Heart: The Work of Jennifer 
Dickson.” L-11 Tory Lecture Theatre. 


Boreal Institute 


17 January, noon. Malcolm Ramsay, 
“Coping With Spatial and Temporal 
Resource Variability: Behavioural and 
Physiological Adaptations of Polar 
Bears.” M-137 Biological Sciences 
Building. 


The Arts 


Special Collections 


Until 10 January. “Louis Riel and the 
North-West Rebellion—1885.” B7 
Rutherford South. 


Ring House Gallery 


Until 2 February. Art Exhibition by 
Jennifer Dickson. 


Music 


All events take place in Convocation Hall 
and are free of charge. 

9 January, 8 p.m. Visiting Artist 
Series—Katherine Johnson, soprano, 
with Alexandra Munn, piano. 

10 January, noon. Visiting Artist 
Series—The Cleveland Duo. 

18 January, 8 p.m. Encounters Concert 
Series—faculty, students and friends 
present works by Brahms, Schoenberg 
and Bartok. 

23 January, 8 p.m. Faculty Recital—Diane 
Nelson, soprano; Ronald Nelsen, 
baritone; and Alexandra Munn, piano. 


SUB Theatre 


10 January, 8 p.m. “Amadeus” (1984) 
11 January, 8 p.m. “Cocoon” (1985). 

12 January, 8 p.m. “Pale Rider” (1985). 
17 January, 8 p.m. “The Terminator” 
(1984). 

18 January, 8 p.m. “Birdy” (1985). 

19 January, 8 p.m. “Mad Max Beyond 
Thunderdome” (1985). 


Edmonton Chamber 


Music Society 


22 January, 8 p.m. The Borodin Trio. 
Admission by season memberships. 
433-8102. 


Broadcasts 


Radio 


Programs broadcast on CKUA radio 580 
AM and 94.9 FM. 

11 January, 7 p.m. “University Concert 
Hall.” 

18 January, 7 p.m. “University Concert 
Hall.” 


Programs broadcast on CJSR radio 88.5 
FM. 

12 January, 10:20 a.m. “Science 
Digest—Bioenergetics.” 

19 January, 10:20 a.m. “Paper 
Tygers—Work Literature.” 


Sports 


10 January, 6 p.m. Swimming—Bears and 
Pandas vs. University of British 
Columbia. West Pool. 

10 January, 6:45 p.m. Basketball— Pandas 
vs. University of British Columbia. Main 
Gym. 

10 January, 7:30 p.m. Wrestling—Bears vs. 
York University. Pavilion. 

10 January, 8:30 p.m. Basketball—Bears vs. 
University of British Columbia. Main 
Gym. 

11 January. Golden Bears Invitational 
Tournament. Pavilion. 

11 January, 6:45 p.m. Basketball—Pandas 
vs. University of Victoria. Main Gym. 

11 January, 7 p.m. Track and 
Field—Golden Bears and Pandas 
Tri-Meet. Pavilion. 

11 January, 8:30 p.m. Basketball—Bears vs. 
University of Victoria. Main Gym. 


a 
Award Opportunities 


Ralph Steinhauer Awards 
of Distinction 


Donor: Alberta Heritage Scholarship 
Fund. Where tenable: At an institution in 
Alberta. Level: Post-graduate. Field: 
Variable. Value: $10,000 (Master’s); 
$15,000 (Doctoral). Number: Up to 20. 
Duration: One year. Renewable for one 
more year subject to maintaining 
satisfactory performance and full-time 
enrolment. Conditions: Must be Canadian 
citizens or permanent residents. Must 
enroll, or be enrolled, as full-time 
students in a graduate program in an 
institution inside Alberta. May hold 
other awards or accept partial teaching 
assignments concurrently with this 
award (subject to regulations of 
university attending). Closing date: 1 
February 1986. Further information and 
application forms should be requested from: 
Student Awards Office or Director, 
Alberta Heritage Scholarship Fund, 
Students Finance Board, 10th Floor, 
Baker Centre, 10025 106 Street, 
Edmonton, Alberta T5J 1G7. Telephone: 
427-8640. 


Wilfrid R. May Scholarships 
for Career Development 


Donor: Alberta Heritage Scholarship 
Fund. Where tenable: Unrestricted. Level: 
Post-graduate. Field: Variable. Value: 
$10,000 (Master's); $15,000 (Doctoral). 
Number: Up to 10. Duration: One year. 
Renewable for one year subject to 
maintaining satisfactory performance 
and full-time enrolment. Conditions: 
These awards are directed to those who 
have attained a high level of academic 
achievement, qualify as Alberta 
residents, have three consecutive years 
of employment in Alberta and a 
demonstrated ability on the job that is 
verified by two appraisal forms 
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completed by their employers. May 
hold other awards or accept partial 
teaching assignments concurrently with 
this award (subject to regulations of 
university attending). Closing date: 1 
February 1986. Further information and 
application forms should be requested from: 
Student Awards Office or Director, 
Alberta Heritage Scholarship Fund, 10th 
Floor, Baker Centre, 10025 106 Street, 
Edmonton, Alberta T5J 1G7. Telephone: 
427-8640. 


Sir James Lougheed 
Awards of Distinction 


Donor: Alberta Heritage Scholarship 
Fund. Where tenable: An institution 
outside Alberta. Level: Post-graduate. 
Field: $10,000 (Master’s); $15,000 
(Doctoral). Number: Up to 20. Duration: 
One year. Renewable for one more year 
subject to maintaining satisfactory 
performance and full-time enrolment. 
Conditions: Must be Alberta residents. 
Must enroll, or be enrolled, as full-time 
students in a graduate program in an 
institution outside Alberta. May hold 
other awards or accept partial teaching 
assignments concurrently with this 
award (subject to regulations of 
university attending). Closing date: 1 
February 1986. Further information and 
application forms should be requested from: 
Student Awards Office or Director, 
Alberta Heritage Scholarship Fund, 
Students Finance Board, 10th Floor, 
Baker Centre, 10025 106 Street, 
Edmonton, Alberta T5J 1G7. Telephone: 
427-8640. 


Surplus Equipment 


The equipment appearing in this column is 
available only to University departments 

with University-administered funds. For more 
information, telephone Jody Brookwell or 

Roy Bennett, 432-3208. 


For Sale: (1) Servall RC2B Floor 
Centrifuge 

Don Paradis, Food Science, 432-3236. 
(1) Kodak Starvue Reader Printer 
Bruce Mullen, Registrar’s Office, 
432-3847. 


Positions 


The University of Alberta is committed to the 
principle of equal opportunity in 

employment and encourages applications 
from all qualified people. 

In accordance with Canadian Immigration 
requirements, these advertisements are 
directed to Canadian citizens and permanent 
residents. 


Academic 


Director, 

School of Native Studies 

The University of Alberta has established 
a School of Native Studies and is 

seeking a Director of the School. 

We are seeking an individual who 
will be able to take an active role in the 
teaching and research program of the 
School and be responsible for its initial 
direction and development. 

Ideally the individual should have a 
PhD in a related field, university 
teaching and administrative experience; 
a knowledge of one or more native 
languages would be an asset. The 
candidate should have demonstrated 
ability to carry on effective liaison with 


page six, Folio, 9 January 1986 


the native Canadian communities. 

The Director will be appointed fora 
five-year term with the possibility of 
renewal for an additional five years. In 
addition, the Director will be appointed 
to a tenurable academic position at a rank 
and salary commensurate with 
education and experience. The academic 
appointment may be either wholly 
within the School of Native Studies or on 
a joint basis with another academic unit. 

The School of Native Studies is 
charged with developing an 
undergraduate program with a 
specialization in native studies. It is also 
expected that courses offered by the 
School will be taken by students in 
several other programs. (Support services 
for native students are the responsibility 
of the Office of Native Student Services 
which reports to the Dean of Students.) 
The Director of the School of Native 
Studies will report directly to the 
Vice-President (Academic). 

The deadline for applications or 
nominations is 14 February 1986. 
Applications should be accompanied by 
a curriculum vitae and the names of 
three references. Appointment to be 
made 1 July 1986, or on a suitable date to 
be negotiated. 

Applications, nominations or requests 
for further information should be 
directed to: Dr. Amy E. Zelmer, Associate 
Vice-President (Academic) and Chair, 
Selection Committee, University of 
Alberta, 3-4 University Hall, Edmonton, 
Alberta T6G 2]9. Telephone: (403) 
432-8181. 


Directeur(trice) du Centre 

de l'éducation permanente, 
Faculté Saint-Jean 

Qualifications: Diplome universitaire; 
expérience en éducation des adultes; 
connaissance du milieu minoritaire; 
bilingue. 

Entrée en fonction: le ler juillet 1986 
Traitement: Selon les qualifications et 
l’expérience. 

Les demandes seront acceptées jusqu’a 
ce que quelqu’un soit nommé. 

Faire parvenir votre curriculum vitae et 
les noms de trois répondants a: 
Jean-Antoine Bour, Doyen, Faculté 
Saint-Jean, 8406 91e Rue, Edmonton, 
Alberta T6C 4G9. Tél: 468-1254, Poste 
205. 

Le Centre de l’éducation permanente 
de la Faculté fut créé en 1982 pour 
répondre aux besoins en éducation des 
adultes des franco-albertains et des 
enseignants qui désirent se 
perfectionner. Le Centre administre aussi 
le secteur des langues qui comprend 
entre autres une école d’été 4 Rimouski et 
a Canmore. Le Centre rejoint plus de 
1,500 apprenants par année répartis dans 
une dizaine de régions. 


Statistics and Applied Probability 


The Department of Statistics and Applied 
Probability invites applications fora 
limited term (8 to 12 months) position in 
any area of statistics or probability at the 
assistant professor level (salary: $2,526.33 
per month) effective 1 September 1986. 
The appointment will be made subject to 
funds being available. Closing date: 15 
June 1986. 

Interested individuals should send a 
vitae to: Dr. J.R. McGregor, Department 
of Statistics and Applied Probability, 
University of Alberta, Edmonton, 
Alberta, Canada T6G 2G1. 


Lister Dining Hall Manager 


Housing and Food Services is currently 
seeking a manager for our Lister Dining 
Hall operation. This is a senior 
management position (APO) within our 
Food Services Division and is responsible 
for the management of the Lister Dining 
Hall, The Ship, the Mini Mart, the 


Commissary, the Bakeshop, catering and 
special functions. The manager's 
responsibilities also include working 
closely with the Conference Centre and 
the students in the Lister and Pembina 
residences. The manager must provide 
quality service and products while 
achieving financial objectives. 

The successful candidate will have a 
BComm ora degree/diploma in 
Hotel /Restaurant Management as well 
as at least three years of related food 
service management experience. 

Please apply by résumé to E. 
Honeychurch, Housing and Food 
Services, Room 04 Lister Hall. 


Non-Academic 


To obtain further information on the 
following positions, please contact Personnel 
Services and Staff Relations, 2-40 Assiniboia 
Hall, telephone 432-5201. These vacancies 


cannot be guaranteed beyond 3 January 1986. 


Library Clerk II (Trust), 
Extension—Legal Resource Centre, 
($1,190-$1,478) 

Laboratory Assistant II, Provincial 
Laboratory, ($1,190-$1,478) 

Clerk Typist IL, East Asian Languages 
and Literatures, ($1,190-$1,478) 

Clerk Typist II (Part-Time), Genetics, 
($476-$591) 

Clerk Steno III (Part-Time), Geology, 
($663-$833) 

Clerk Steno III (Trust), Academic Staff 
Association, ($1,326-$1,666) 

Clerk Steno III, Educational 
Administration, ($1,326-$1,666) 

Clerk Steno III, Educational 
Foundations, ($1,326-$1,666) 

Clerk Steno III, Biochemistry, 
($1,326-$1,666) 

Clerk Steno IH, Dean of Science, 
($1,326-$1,666) 

Systems Control Clerk, Personnel 
Services and Staff Relations, 
($1,371-$1,739) 

Systems Control Clerk I, Computing 
Services, ($1,371-$1,739) 

Publications Assistant I 
(Part-Time/Trust), Medicine, 
($814-$1,034) 

Secretary, Office of the Registrar, 
($1,478-$1,888) 


ALLIANCE 
FRANCAISE 
D’EDMONTON 


French Classes for all 
Tailored to your needs 
Your choice of schedule 
Registration starts Jan. 10 


Phone 
438-0926 or 452-0391 
(for translations too) 


Secretary (Trust), Foods and Nutrition, 
($1,478-$1,888) 

Medical Stenographer 
(Part-Time /Trust), Pediatrics, 
($739-$944) 

Medical Stenographer (Split-Funded), 
Medicine, ($1,478-$1,888) 

Medical Stenographer (Split-Funded), 
Pediatrics, ($1,478-$1,888) 

Office Services Senior Clerk, Pension 
and Benefits, ($1,666-$2,144) 

Technician J (Trust) (Half-Time), 
Psychiatry, ($767-$984) 

Biology Technician J (Part-Time), 
Genetics, ($921-$1,181) 

Electronics Technician III (Half-Time,, 
Geology, ($1,027-$1,331) 

Laboratory Assistant II (Trust), Zoology, 
($1,190-$1,478) 

Laboratory Assistant III/Technician I, 
Pediatrics, ($1,326-$1,968) 

Technician I (Trust), Medicine, 
($1,534-$1,968) 

Technician I/H (Trust), Pharmacy and 
Pharmaceutical Sciences, 
($1,534-$2,237) 

Technician II (Trust), Immunology, 
($1,739-$2,237) 

Programmer Analyst II, Computing 
Science, ($2,237-$2,905) 


For vacant Library positions, please contact 
the Library Personnel Office, Basement, 
Cameron Library, 432-3339. 


Advertisements 


Accommodations available 


Furnished home available July to 
December 1986, while on study leave 
University of Toronto. Prefer no 
children. Exchange possible or 
separate arrangement. Terms 
negotiable. Photo available. Dr. R.L. 
Ellis, 1043 Dentistry /Pharmacy Centre, 
or 432-3631. 


Automobiles and others ~, 


1982 Pontiac Wagon (Diesel); loader 
good tires, recent brake job, under 
60,000 miles. Asking $8,000. 434-8206 
evenings. 


°3 TRAVELCUTS 
CORPORATE SERVICES 


TRAVEL CUTS Is fully appointed to 
make reservations for airlines. car 
rentals, hotels and tours — both 
international and domestic We 
are fully computerized and our 
Staff is knowledgeable about all 
aspects of travel We offer you 
— a separate office with full-time 
staff working only on faculty 
travel 

— convenient on-campus 
location 

— accompany with 15 years in 
the travel industry 

— support of 14 Canadian offices 
and one in London. England 
Canadian Universities 

Travel Service Lid 

Main Floor. SUB 432-2756 


Goods for sale 

January clearance sale on all typewriters. 
Cost plus 10% for correcting electric 
typewriters. Mark 9, Hub Mall, 
432-7936. 


Services 

Donnic Word Processing. Specializing in 
theses, manuscripts, etc. 8315A 105 St. 
432-1419, 

Backaches? Stress tension? Special 

‘Gy at Back-Basics (supplementary 
‘ 1 care reimburses treatment 
‘._.s). Maria Krieg is a spine specialist, 
university-trained in Diisseldorf. 
11610 75 Avenue. 436-8059. 

Professional seamstress and tailors. 
Made to order garments. General 
alterations. 469-6292, consultant Phil. 

Professional typing. We do “rush stuff.” 
461-1698. 

Tired of lineups? We were swamped last 
term with the typing and 
photocopying you sent, but we've 
streamlined operations. Thank you for 
your patience, continued patronage. 
Mark 9, HUB Mall, 432-7936. 


Flute lessons near University. 
Experienced teacher and performer. 
BMUS, BSED, ARMTA. Doreen Beck, 
439-1266. 

Competent house cleaning service, 
licenced, insured. For information, 
424-8490. 

Experienced architect. Will do 
renovation/new home designs. Call 
973-3198 (local). 

Will type $1.50 per page. Phone Darlene, 
462-1458 (Millwoods). 

Caritas, an independent, academic, 
Catholic, senior high school will hold 
an information meeting for interested 
students, parents. 20 January, 7:30 


p.m., 10715 131A Ave. Phone 475-6589. 


Ski weekend or week packages. Rest and 
relaxation. Fine dining. Some kitchen 
units. Convention facilities. 
Overlooking Jasper Park gate. 
Overlander Lodge. 1-800-642-3873 toll 
free. 

JL Citation Services. Computerized 
literature searching - all fields. Full 
searches & automatic updating. Search 
strategies carefully formulated. 
Satisfaction guaranteed. 487-8652. 


NEXT TO YOU 


HUB MALL North End 


January clearance sale 


Savings up to 60% on all merchandise 
Cruise wear - lingerie - woolens - etc. 


e Investing 
or 


Stress Relief 
for VDT Users 


free seminar for U. of A. staff 


sponsored by 
Occupational Health & Safety 


Due to growing concern by users of VDTs, a special 
course has been designed to address the subject of 
user-related stress. 


Attend if: you spend 30% or more of your time 
using a computer terminal, PC, word processor 

or 

you supervise someone who uses a VDT more than 
30% of their time 


Learn Techniques for: 
@ Relief of eye strain and visual fatigue 
@ Relief of back strain and postural fatigue 


Learn How to: 

@ Design a proper work station for comfort and 
productivity 

® increase alertness and productivity through 
stress relief and exercise 


The Instructor: an Occupational Health Nurse/ 
Consultant has been specially contracted for these 
seminars. 


Time & Place: Take advantage of one of the 90 
minute seminars to be held in Lister Hall (check 
posting board for room location). 


Income 


If you're confused about the relative merits of the many alternative 
income investments, you are not alone. Now, McLeod Young Weir has 
prepared a brief, easy-to-read booklet which is designed to strip away the 
mystery and confusion. It will be of particular interest if you are 
concerned with secure investment income. It also deals with the tax 
treatment of these various types of investment. 


This booklet deals with: 


e Interest @ Term Deposits 
®@ GICs @ = Treasury Bills 
@ Mutual Funds @ Dividends 


@ Canada Savings Bonds 
@ Bonds and Debentures 


For your complimentary copy, simply complete and mail this coupon or 
telephone Ronald J. Hiebert, Investment Executive at (403) 428-1478. 


: McLeod Young Weir Limited 
Attn: Ronald J, Hiebert 
2300 Oxford Tower 
10235-101 Street 
Edmonton, Alberta 
TS5 3G1 Trusted Financial Advice 
Since 1921 


O Please send me a complimentary copy of your 
new booklet entitled “‘Is Interest Income In My Best Interest?’’. 


NAME: 


ADDRESS: 


CITY: POSTAL CODE: 


TELEPHONE: (Bus.) 


Morning 

. 10 10:30 - 12:00 

.13 10:30 - 12:00 
10:30 - 12:00 
10:30 - 12:00 
10:30 - 12:00 
10:30 - 12:00 
10:30 - 12:00 
10:30 - 12:00 
10:30 - 12:00 
10:30 - 12:00 
10:30 - 12:00 
10:30 - 12:00 
10:30 - 12:00 
10:30 - 12:00 
10:30 - 12:00 
10:30 - 12:00 


or Afternoon 
2:30 - 4:00 
2:30 - 4:00 
2:30 - 4:00 
2:30 - 4:00 
2:30 - 4:00 
2:30 - 4:00 
2:30 - 4:00 
2:30 - 4:00 
2:30 - 4:00 
2:30 - 4:00 
2:30 - 4:00 
2:30 - 4:00 
2:30 ~ 4:00 
2:30 - 4:00 
2:30 - 4:00 
2:30 - 4:00 


To Enroll: cali 4660 — Free to U. of A. staff 
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Personnel Services and Staff Relations 


Training Courses 


Course Date Place Time Course Date Place Time 

Selecting Interviewing Correcting Performance 

“Hiring is an important, expensive decision, Jan.17 ListerHall 9-4 Through Positive Discipline 

Don t leave it to gut feel or ‘the cut of Room “For supervisors, managers, APO's Jan. 21 Lister Hall 9-4 

their jib’, or any other of those managerial and anyone responsible for people.” Room 

raveits feet. Mar.4 VIP Room 9-4 © how to work effectively with the 

earn: oo. NASA/Board Agreement (bring Feb. 19 VIP Room 9-4 

how to prepare for the interview VIP Room 9-4 your copy) 
how to design a tailor-made interview © elements of positive discipline Mar. 26 VIP Room 9-4 


including legalities of documenta- 
tion, formal and informal 
participants will work through 
several case studies 


how to use questioning techniques to 
get the information you need Oo 


e) 

e) 

© how to control the interview 
e) 

© how to evaluate the candidates 


Conducting On-the-Job Training Writing for Results 
“How long can you wait for your new Mar.5 Lister Hall 9-4 “Last year’s most popular course. The Jan. 29,30 Lister Hall 9-4 
employees to guess what you want them to do? VIP Room effects are immediate and the skill is Map Room 
How can you be sure they will guess right? indispensable.” 
© learn a structured approach to OJT © learn to know what you want Feb. 17,18 VIP Room 9-4 
that works to say 
©. how to explain job tasks © learn to know why you want Mar. 18,19 VIP Room 9-4 
©. how to teach a skill to say it 
© how to set performance standards © techniques for effective organization 
©. how to evaluate performance that gives your message impact 
—_ © how to reach your audience 
Supervising for Good Performance © how to save your time and your 
“What you do as a supervisor has a direct Feb.4,5 ListerHall 9-4 reader's time 
impact on productivity, morale and organiza- VIP Room O how to get results 
tion. If your subordinates aren't doing their 
jobs you may not be doing yours.” Mar. 11,12 Map Room 9-4 


© the roles and responsibilities of FREE LE Y | [ IRE 
supervision 


© how to give instructions effectively 
O how to delegate and keep control DALE CARNEGIE COURSE® 
© techniques of motivation 
° rechniques of job design ; What is the Dale Carnegie Course®? 

ow to conduct a performance appraisa ° ° 
© how to conduct the appraisal interview How can it benefit J ou? 

. Dale Carnegie Training® brings men and women the insight they 
Time Management need to reach out for greater personal fulfillment. It offers many 
“If you don’t have time for this course, Mar. 21 Lister Hall 9-4 different benefits to our graduates. Some develop greater self- 
you really need it.” VIP Room assurance and confidence in their ability to cope effectively with 
© how to establish your priorities life’s challanges. For others, it means new enthusiam, an eagerness 
O organizing your tasks through better Feb.11 Lister Hall 9-4 to meet and solve problems. For most, it offers new personal skills 

scheduling Map Room for getting along with people, presenting ideas effectively, and com- 
© deflecting interruptions municating with others in groups or individually. 
© controlling the telephone 
© controlling paperwork The Dale Carnegie Course® for: 


New competence in decision making 
New freedom from boredom and worry 


Problem Solving/Decision Making 


“There is nothing more frightening Mar. 14 Lister Hall 9-4 New perspectives toward work and family 
than ignorance in action.” Goethe VIP Room New appreciation for others 
©. how to recognize a problem New motivation 
© defining your goals and objectives New interest in people, knowledge, experience 
© dealing with technical, operational 
and people problems For complete information about the Dale Carnegie Course® 
© selecting strategies Call (403) 422-0116. 
O generating ideas: creative thinking 


You are invited to a Free Preview of the Dale Carnegie 
Course® to be held in Lister Hall, Green Room 
Thursday, Feb. 6, 12:15 p.m. to 1:00 p.m. 
Courses available to all U of A staff 


Free enrollment — call 4660 DALE CARNEGIE COURSE® | 


Presented by JOHN M. FISHER & ASSOCIATES LTD. 
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